Some Choices are Simple

In some departments at Alta Bates, the workers
are going union for the first time. Management has
said what it thinks - unions just get in the way of
cooperation on the job. Some workers are asking,
do we need a union?
Some choices have simple answers. If it’s
raining, even a raincoat with holes is better than no
raincoat. Even if a union isn’t all it’s cracked up to
be, it’s better to be in a union when facing the boss,
because we know, management isn’t about
cooperation. They’re about the bottom line.

Is it Time for A Revolution Yet?

The news couldn’t be more frightening - nuclear
war threatens, climate disasters wreck whole
countries and force people to flee their homes.
Meanwhile the so-called leaders of the world do
their best to enrich themselves, drive the rest of us
into poverty. The Republican tax plan is only the
latest example. What have the Democrats done to
reverse the damage when they’ve been in power?
Nothing! Even close to home things are falling
apart. The fire alarm at Alta Bates is 40 years old
and was broken for a month and a half. Either you
want to lay down, hide from it all, or you get so
mad you want to change it. Is it time for the
revolution yet?

Trained to Work

So many of us are programmed to work. Even
when we don’t have to. We can’t say no to
overtime, we can’t say no to picking up a 12 hour
shift. We just feel like we have to say yes because
somewhere deep in our minds we’re programmed to
be afraid the next paycheck will be the last.
We need to demand the right to our time.
Working less should be the goal. We would have
time to live our lives without fear, and more people
could even get jobs! Of course that would cut into
the profits of the mega-rich who profit from our
work. What’s the problem with that?

What a Union Could Be

On the most basic level, having a union
guarantees you a right to be represented when
management has a problem. A union means a
contract and rules that are written down, not just
whatever the boss says.
But a union can be more. A union can be the
framework for us to demand better working
conditions, staffing, and to shut down the abuse that
some of us receive from management. But only if
we use the union to organize ourselves, we can get
what we want, and make unions what they should
be.

Did You Know...

In a healthcare company like Summit that made
over $500 million in total revenue last year, they
couldn’t find the means to have a functioning fire
alarm system. Your fire alarm has been your nose
and your co-workers noses for the last month and a
half. Makes you wonder about the priorities around
here, doesn’t it.

Scrooge McSummit

It’s the season of giving but what has Summit
been giving this year? It gave nurses a contract that
arbitrarily started pay raises on the date hired. It
ignored a petition from nurses to increase staffing to
meet California laws. It took away cafeteria cash. It
won’t say what the real deal is about the move. If
Santa visits Summit, we know what he’ll be leaving
for management. A lump of coal.

JOIN US FOR A HOLIDAY PARTY

Ask your Speak Out Now! Newsletter person for
tickets. December 16, 6:30PM, Tickets $5

